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Rating Definitions @

A combination of ratings per
Perfermance Area where:

Rating

AlZero Tolerance izsue was identified [see Immediate actions are
arnfori B5C] Systermn Manual Part V — Annex required, The amfori
Zero Tolerance | 5: amfori BSC) Tero Tolerance Protocol] BSCI Zero Tolerance
Protocal is to be
fallowad.
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Main Auditee Information @

Name of producer :

DBID number : 396861
Audit ID : 199190
Address :
Province : Al Gharbiyah Country : Egypt
Management Representative : Ahmed Gharib/Export manager
Contact person: Ahmed Gharib Sector : Non-Food
Industry Type : Textiles, clothing, leather Product group : Home textiles
Product Type : Terry Towel
.
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Audit Details @

Audit Range : [J Full Audit [<] Follow-up Audit

Audit Scope : [ Main Auditee ] Main Auditee & Farms

Audit Environment : [ Industrial ] Agricultural ] Small Producer
Audit Announcement : [ Fully-Announced [] Fully-Unannounced [/ Semi-Announced
Random Unannounced Check (RUC) : No

Audit extent (if applicable) : none

Audit interferences or contingencies (if applicable) : none

Overall rating : A

Need of follow-up : If YES, by :

Rating per Performance Area (PA)

PA 1 PA 2 PA 3 PA 4 PA 5 PA 6 PAT7 PA 8 PA9 PA 10 PA 11 PA 12 PA 13

B A A A B A A A A A A A A

Executive summary of audit report

This follow up semi announced audit was conducted by Ahmed Hussein as lead auditor APSCA RA 21703115 for 1 man-day on site on 25 November
2020.

Factory is currently in operation at its present address since 1956, and consists of one building of 5 floors, with total land area occupied by the facility is
1160 square meters approximately and 5800 square meters as production are, building made of steel and concrete.

Aktan Misr is a manufacturer of terry towel.
Main operations: Weaving, warping, cutting, sewing, quality control and packing.
Number of production line: 2 production lines

There is no dormitory provided by the facility

Facility operation days from Saturday to Thursday, working hours are mainly in 1 shift from 08:00-17:00 for all sections with 60 minutes rest break per day
from 12:00 till 13:00 except for weaving section as working hours are in 2 shifts (07:00-15:00 / 15:00-23:00) with 60 minutes breaks from 12:00 till 13:00 for
the first shift, from 19:00 till 20:00 for second shift, Friday is the weekly rest day for all sections, facility uses finger print system to register attendance of
employees.

Employees are paid bi-weekly basis in cash, on every Thursday. All employees are hired directly

No broker or recruitment agent are used to hire employees.
There is no union associated with the facility, no CBA agreement exist

Official language used in the country is Arabic, official language used in the facility is Arabic and English, language spoken by management is Arabic and
English, language spoken by workers is Arabic.

Interviews with employees were conducted individually in a private room without any interference from management.

There are no young workers in the facility.

Legal minimum wage in the country is 1000 EGP/month, minimum basic wage observed paid in the facility is 1800 EGP/month.

There is a an onsite clinic with full time nurse

General:

No young workers.

No child labor.

No Migrant workers.

No dormitories provided.

No subcontracting processes.

No labor agent used and all recruitment completed by factory Human resources department.

Mandatory attachments that are not applicable includes:

Employment contracts related to safety and persons on other services — as all workers are employed by the facility directly.
List of outsourced processes- as no outsourcing within the facility.

Written declaration of subcontractor as no subcontracting processes.

Written declaration of consistent of farms — as this non agriculture facility.

Opening meeting: A full audit was conducted at Aktan Misr on November 25, 2020, upon arrival auditors conducted an opening meeting at 09:00 with Mr.
Ahmed Mohamed EI-Gharib — Export manager with attendance of Mr. Khairy Salah - Worker representative The Audit procedure and the assessment were
explained to the auditee team as per amfori BSCI Standards. management allowed the auditor to access the facility.

Closing meeting: At 17:00 the end of the assessment, a closing meeting was held with Mr. Mr. Ahmed Mohamed EI-Gharib — Export manager & Eng. Atef
Mohamed Kamel — Health & safety manager on behalf of the management with attendance of Mr. Khairy Salah - Worker representative agreed to sign the
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CAP, closing meeting ended at 17:30.
The management was very receptive and accepted audit findings.
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Ratings Summary @

Auditee's background information

Auditee's name : Legal status : Private

Local Name : a8 Year in which the auditee was founded : 1956

Address : Contact person (please select) : Ahmed Gharib

Province : Al Gharbiyah Contact's Email :

City : El-Mehalla El-Kobra Auditee’s official language(s) for written Arabic
communications :

Region : Middle East/ North Africa Other relevant languages for the English
auditee :

Country : Egypt Website of auditee (if applicable) :

GPS coordinates : 30.969320;31.163650 Total turnover (in Euros) : 4000000.00

Sector : Non-Food Of which exports % : 100.00

Industry : Textiles, clothing, leather Of which domestic market % : 0.00

If other, please specify :

Not applicable

Production volume :

220000 pieces

Product Group : Home textiles Production cost calculation : Yes
If other, please specify : Not applicable Lost time injury calculation cost : Yes
Product Type : Terry Towel
Auditee's employment structure at the time of the audit
Total number of workers : 150 Total number of workers in the production unit to be monitored (if applicable) : 0
MALE WORKERS FEMALE WORKERS
Permanent workers 103 47
Temporary workers 0 0
In management positions 6 5
Apprentices 0 0
On probation 11 19
With disabilities 4 7
Migrants (national citizens) 0 0
Migrants (foreign citizens) 0 0
Workers on the permanent payroll 103 47
Production based workers 0 0
With shifts at night 31 0
Unionised 0 0
Pregnant - 0
On maternity leave - 0
.
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Performance Area 1 : Social Management System and Cascade Effect

1- Followup Audit [Audit Id - 199190] Audit Date: 25/11/2020 PA Score: B Deadline date:25/01/2021

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
1.1-  Full audit dated 10/02/2020

In accordance with amfori BSCI social requirements1.1, the auditee has set up an effective management system to implement the amfori BSCI
Code of Conduct. It was noted that the auditee and management understand the importance and benefits of having an effective management
system and related policies and procedures however there is a gap in internal verification regarding social management system and cascade
effect, Workers involvement and protection, Fair remuneration, working hours, health and safety, ethical business behaviour therefore the
auditors provided partial rating instead of NO rating.

Follow up audit dated 25/11/2020
Status: Not Corrected

Evidence: still gaps identified in performance areas 5&7.
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1.3 -  Full audit dated 10/02/2020

In accordance with amfori BSCI Social requirements 1.3. Auditee should have a good overview of the significant business partners and their level
of alignment with the BSCI Code of Conduct. Supplier keeps accurate information about their sub-suppliers and business partners however
facility does not take into consideration the level of conformity of their current business partners and suppliers of raw materials and did not share,
ask to sign or communicate the code with their suppliers therefore the auditor gave Partial rating instead of NO

Follow up audit dated 25/11/2020
Status: Corrected

Evidence: The facility communicated amfori BSCI COC by mail to its sub suppliers.
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1.4 -  Full audit dated 10/02/2020

In accordance with BSCI Social Requirement 1.4: the auditee’s workforce capacity is properly organised to meet the expectations of the delivery
order and/or contracts. In accordance with the Egyptian Labor law no.12/2003, art 52, the worker shall have the right to a leave with full pay on
the holidays to be determined by a decree of the concerned minister with a maximum limit of thirteen days per year. The employer may require
the worker to attend to work on these days if so necessitated by work conditions. In this case, the worker shall be entitled, in addition to his wage
for that day, to double that wage. It was noted that 15 workers out of 19 selected worked on 2 public holidays during January 2020 , however from
payment records reviewed , it was noted that workers were not paid with overtime rate for working on those days , instead they were
compensated with regular rate. Facility has policies and procedures ensuring that workers are compensated on a timely manner , working hours
are recorded through finger print system , all workers are compensated above minimum wage , therefore auditor gave partial rating instead of No

Follow up audit dated 25/11/2020
Status: Corrected

Evidence: By checking payslip and attendance records for April, July and September 2020. It was evidenced that all overtime within Egyptian
labour law (Maximum 12 hours per week) and paid according legal rate of Egyptian labour law 12/2003.
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Remarks from Auditee:
None

Full Audit [Audit Id - 173784] Audit Date: 09/02/2020 PA Score: D Deadline date:30/04/2020
Good practices

IAreas of improvement

The overall results observations shows that the auditee partially fulfils the requirement of this performance area, the auditee has set and publicly
stated their mission, vision and objectives which also refer to the amfori BSCI Code of Conduct, ensuring social management system and cascade
effect via detailed policies, procedures and trainings, there is a senior member of management appointed to ensure the amfori BSCI code of
conduct , however there is a gap in internal verification regarding Workers' involvement, health and safety, wages and benefits, working
hours,business partners, p, ethical business behavior

1.1 - In accordance with amfori BSCI social requirements1.1, the auditee has set up an effective management system to implement the amfori BSCI
Code of Conduct. It was noted that the auditee and management understands the importance and benefits of having an effective management
system and related policies and procedures however there is a gap in internal verification regarding social management system and cascade effect,
Workers involvement and protection, Fair remuneration, working hours , health and safety, ethical business behavior therefore the auditors
provided partial rating instead of NO rating.

il s Ao lain ) s eyl alasy (alaty Lash Lalall gaatll 85 sad llin (S5 ¢ Alall s el ja Y5 ciludaad) g Jlad 3 513) Alai 3 ga 5 230 585 Aaaal @ 5355 510Y) 5 (3830 daialdll Ggall o Lan )
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1.3 - Inaccordance with amfori BSCI Social requirements 1.3. Auditee should have a good overview of the significant business partners and their level
of alignment with the BSCI Code of Conduct. Supplier keeps accurate information about their sub-suppliers and business partners however facility
does not take into consideration the level of conformity of their current business partners and suppliers of raw materials and did not share, ask to
sign or communicate the code with their suppliers therefore the auditor gave Partial rating instead of NO
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1.4 - In accordance with BSCI Social Requirement 1.4: the auditee’s workforce capacity is properly organised to meet the expectations of the delivery
order and/or contracts. In accordance with the Egyptian Labor law no.12/2003, art 52, the worker shall have the right to a leave with full pay on the
holidays to be determined by a decree of the concerned minister with a maximum limit of thirteen days per year. The employer may require the
worker to attend to work on these days if so necessitated by work conditions. In this case, the worker shall be entitled, in addition to his wage for
that day, to double that wage. It was noted that 15 workers out of 19 selected worked on 2 public holidays during January 2020 , however from
payment records reviewed , it was noted that workers were not paid with overtime rate for working on those days , instead they were compensated
with regular rate. Facility has policies and procedures ensuring that workers are compensated on a timely manner , working hours are recorded
through finger print system , all workers are compensated above minimum wage , therefore auditor gave partial rating instead of No
L) Al 3 Jaal) e ALY daall e Tal ) gality o Jleall o Jas gl i jaioadl) gdall 3l (g o805 ¢2020 bty IS Byan ) opilhe i) lee 151530 19 dial 00 Slile 15 o Laa ol
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Remarks from Auditee
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Performance Area 2 : Workers Involvement and Protection

1- Followup Audit [Audit Id - 199190] Audit Date: 25/11/2020 PA Score: A Deadline date:25/01/2021

GOOD PRACTICES:

AREAS OF IMPROVEMENT:

2.1 -  Full audit dated 10/02/2020
In accordance with amfori BSCI social requirement 2.1: the auditee has established good management practices that involve workers and their
representatives in sound information exchange on workplace issues. It was noted that there are no elected workers' representatives in the facility
to discuss workers' complaints or concerns, no regular meetings conducted between workers and management to discuss workers concerns.
Facility does not have policies and procedures, no form of communication such as workers representatives, therefore auditor gave No rating
instead of Partial.

Follow up audit dated 25/11/2020
Status: Not fully corrected

Evidence: The facility has elected worker representative but still no periodical meetings between workers representative and management. (Mr.
Khairy Salah)

10/02/2020 )% JalS Géxs
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2.4 -  Full audit dated 10/02/2020
In accordance with BSCI social requirement 2.4 there is satisfactory evidence that the auditee builds sufficient competence among managers,
workers and workers representatives to successfully embed responsible practices in the business operation During audit time , it was noted that

the no training was conducted on the content of the amfori BSCI code of conduct for managers and workers , facility has policies and procedures
and BSCI code of conduct was found posted in the facility , therefore auditor gave partial rating instead of NO

Follow up audit dated 25/11/2020
Status: Corrected

Evidence: The facility started training programmes for BSCI requirements for example HSE training g dated March 2020 and BSCI training dated
August 2020.

10/02/2020 &% JalS (38x
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Remarks from Auditee:
None

Full Audit [Audit Id - 173784] Audit Date: 09/02/2020 PA Score: C Deadline date:30/04/2020
Good practices

None
Areas of improvement

The overall results observations shows that the auditee partially fulfils the requirement of this performance area, the auditee has set and publicly
stated their mission, vision and objectives which also refer to the amofori BSCI Code of Conduct, the facility has policies and procedures, however
there is a gap in implementation to conduct training on the content of BSCI code of conduct and to have a form of engagement or communication
between management and workers such as workers representatives

21 - In accordance with amfori BSCI social requirement 2.1: the auditee has established good management practices that involve workers and their
representatives in sound information exchange on workplace issues. It was noted that there are no elected workers' representatives in the facility to
discuss workers' complaints or concerns, no regular meetings conducted between workers and management to discuss workers concerns. Facility
does not have policies and procedures, no form of coomunication such as workers representatives, therefore auditor gave No rating instead of
Partial.
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2.4 - Inaccordance with BSCI social requirement 2.4 there is satisfactory evidence that the auditee builds sufficient competence among managers,
workers and workers representatives to successfully embed responsible practices in the business operation During audit time , it was noted that the
no training was conducted on the content of the amfori BSCI code of conduct for managers and workers , facility has policies and procedures and

BSCI code of conduct was found posted in the facility , therefore auditor gave partial rating instead of NO
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BSCI

Remarks from Auditee

Performance Area 3 : The rights of Freedom of Association and Collective Bargaining

1- Followup Audit [Audit Id - 199190] Audit Date: 25/11/2020 PA Score: A

Deadline date:25/01/2021

GOOD PRACTICES:

AREAS OF IMPROVEMENT:

Remarks from Auditee:
None

Full Audit [Audit Id - 173784] Audit Date: 09/02/2020 PA Score: A

Deadline date:

Good practices

None

IAreas of improvement

None

Remarks from Auditee

Performance Area 4 : No Discrimination

1- Followup Audit [Audit Id - 199190] Audit Date: 25/11/2020 PA Score: A

Deadline date:25/01/2021

GOOD PRACTICES:

AREAS OF IMPROVEMENT:

Remarks from Auditee:
None

Full Audit [Audit Id - 173784] Audit Date: 09/02/2020 PA Score: A

Deadline date:

Good practices

None

Areas of improvement

None

Remarks from Auditee
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Performance Area 5 : Fair Remuneration

1- Followup Audit [Audit Id - 199190] Audit Date: 25/11/2020 PA Score: B Deadline date:25/01/2021

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
5.2-  Full audit dated 10/02/2020

In accordance with the Egyptian Labor Law no.12/2003, art 83, the work shall be reorganized at the establishment so that each worker shall have
a weekly period of rest of not less than twenty four complete hours after at most six continuous working days. In all cases, the weekly period of
rest shall be reckoned as a paid time. In accordance with the Egyptian labor law no 12/2003, art.45, The employer’s obligation for the wage shall
not be discharged except after the worker signs for receiving the wage in the register provided for purpose, or in the payrolls, providing the data
of these documents shall comprise the items of the wage. In accordance with the amfori BSCI Requirements 5.2: wages are paid in a timely
manner; regularly and fully in legal tender. 1- It was noted that from payment records reviewed , that all selected employees (19) Are not
compensated for the weekly rest day (Friday) of each week), workers were found paid for the actual time they have worked, according to the
labor contract for the employees ,it was noted that they are hired based on an annual contract, issue was noted for 19 selected employees. 2-It
was noted that payment records provided for selected employees (19) for the three months ( July 2019 , November 2019 , January 2020) did not
include workers' signatures The facility has policies and procedures, all employees are paid above the legal minimum wage, employees are paid
biweekly in cash , therefore auditor gave Partial rating instead of NO.

Follow up audit dated 25/11/2020

Status: Not Corrected
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5.4 -  Full audit dated 10/02/2020
In accordance with amfori BSCI Social requirements 5.4: the auditee provides sufficient remuneration that allows workers to meet decent living
standards. It was noted that facility management was not aware of the living wage that should be considered and 73% from employees did not
achieve the sufficient remuneration that allows workers to meet decent living standards, 73 % of employees were found paid below the calculated
living wage therefore auditor gave No rating instead of Partial.

Follow up audit dated 25/11/2020

Status: Not Corrected

USJ‘J'LZ.\J\ 303 UIL;)X AU Adaall \_I\J).\M‘Luhdm M\Suu&&\j)ﬂma&\ gl 35 :BSCI amfori 5.4 iclaay! UML“!51O/02/2020 c_l)‘.uda 381
wljjuyauuu_\sL,AlQA/73A=U‘4AUSW)£&AQNMW‘5JIQJLSH)a‘wu.lc!,LANPJJ_\AL)AIUA/73ui,)Luch‘_,JaA;iuudle\)aLm\);uJa
il e Yy it o 380} Ly s puemal) Rl ol e B

25/11/2020 g (385 dnia
gaan e AL
Remarks from Auditee:
None
Full Audit [Audit Id - 173784] Audit Date: 09/02/2020 PA Score: B Deadline date:30/04/2020

Good practices

None
IAreas of improvement

The overall results observations shows that the auditee partially fulfils the requirement of this performance area, the auditee has set and publically
stated their mission, vision and objectives which also refer to the amfori BSCI Code of Conduct, , workers are paid regularly in cash account, all
workers are paid more that minimum legal wage however there is a gap in implementation and internal verification to ensure all workers receive
sufficient remuneration that allows workers to meet a decent living standard, ensure that employees are paid in full for rest days.

5.2 - Inaccordance with the Egyptian Labor Law no.12/2003, art 83, the work shall be reorganized at the establishment so that each worker shall have a
weekly period of rest of not less than twenty four complete hours after at most six continuous working days. In all cases, the weekly period of rest
shall be reckoned as a paid time. In accordance with the Egyptian labor law no 12/2003, art.45, The employer’s obligation for the wage shall not be
discharged except after the worker signs for receiving the wage in the register provided for purpose, or in the payrolls, providing the data of these
documents shall comprise the items of the wage. In accordance with the amfori BSCI Requirements 5.2: wages are paid in a timely manner;
regularly and fully in legal tender. 1- It was noted that from payment records reviewed , that all selected employees (19) Are not compensated for
the weekly rest day (Friday) of each week), workers were found paid for the actual time they have worked, according to the labor contract for the
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employees ,it was noted that they are hired based on an annual contract, issue was noted for 19 selected employees. 2-It was noted that payment
records provided for selected employees (19) for the three months ( July 2019, November 2019 , January 2020) did not include workers'
signatures The facility has policies and procedures, all employees are paid above the legal minimum wage, employees are paid biweekly in cash ,
therefore auditor gave Partial rating instead of NO.
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5.4 - In accordance with amfori BSCI Social requirements 5.4: the auditee provides sufficient remuneration that allows workers to meet decent living
standards. It was noted that facility management was not aware of the living wage that should be considered and 73% from employees did not
achieve the sufficient remuneration that allows workers to meet decent living standards, 73 % of employees were found paid below the calculated
living wage therefore auditor gave No rating instead of Partial.
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Performance Area 6 : Decent Working Hours

1- Followup Audit [Audit Id - 199190] Audit Date: 25/11/2020 PA Score: A Deadline date:25/01/2021

GOOD PRACTICES:

AREAS OF IMPROVEMENT:

6.2 -

Full audit dated 10/02/2020

In accordance with BSCI social Requirement 6.2 Is there satisfactory evidence that the auditee request of overtime is in line with the
requirements of the amfori BSCI Code of Conduct In accordance with the Egyptian Labor law no.12/2003, art 52, the worker shall have the right
to a leave with full pay on the holidays to be determined by a decree of the concerned minister with a maximum limit of thirteen days per year.
The employer may require the worker to attend to work on these days if so necessitated by work conditions. In this case, the worker shall be
entitled, in addition to his wage for that day, to double that wage. It was noted that 15 workers out of 19 selected worked on 2 public holidays
during January 2020 , however from payment records reviewed , it was noted that workers were not paid with overtime rate for working on that
day , instead they were compensated with regular rate. Facility has policies and procedures ensuring that workers are compensated on a timely
manner and in accordance with law , therefore auditor gave partial rating instead of No

Follow up audit dated 25/11/2020
Status: Corrected

Evidence: By checking payslip and attendance records for April, July and September 2020. It was evidenced that all overtime within Egyptian
labour law (Maximum 12 hours per week) and paid according legal rate of Egyptian labour law 12/2003.
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Remarks from Auditee:

None

Full Audit [Audit Id - 173784] Audit Date: 09/02/2020 PA Score: C Deadline date:30/04/2020

Good practices

None

IAreas of improvement

6.2 -

The overall results observations shows that the auditee partially fulfils the requirement of this performance area, the auditee has set and publically
stated their mission, vision and objectives which also refer to the BSCI Code of Conduct, ensuring decent working hours for workers via detailed
policies, procedures and trainings, grievance mechanism through suggestions box and open door policy, standard working hours are 8 hours/day
48 hours/week, sufficient rest break provided to all employees however there is a gap in implementation and internal verification.

In accordance with BSCI social Requirement 6.2 Is there satisfactory evidence that the auditee request of overtime is in line with the requirements
of the amfori BSCI Code of Conduct In accordance with the Egyptian Labor law no.12/2003, art 52, the worker shall have the right to a leave with
full pay on the holidays to be determined by a decree of the concerned minister with a maximum limit of thirteen days per year. The employer may
require the worker to attend to work on these days if so necessitated by work conditions. In this case, the worker shall be entitled, in addition to his
wage for that day, to double that wage. It was noted that 15 workers out of 19 selected worked on 2 public holidays during January 2020 , however
from payment records reviewed , it was noted that workers were not paid with overtime rate for working on that day , instead they were
compensated with regular rate. Facility has policies and procedures ensuring that workers are compensated on a timely manner and in accordance
with law , therefore auditor gave partial rating instead of No
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Performance Area 7 : Occupational Health and Safety

1- Followup Audit [Audit Id - 199190] Audit Date: 25/11/2020 PA Score: A Deadline date:25/01/2021

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
7.1 -  Full audit dated 10/02/2020

In accordance with BSCI social requirement 2.4 there is satisfactory evidence that the auditee builds sufficient competence among managers,
workers and workers representatives to successfully embed responsible practices in the business operation During audit time , it was noted that
the no training was conducted on the content of the amfori BSCI code of conduct for managers and workers , facility has policies and procedures
and BSCI code of conduct was found posted in the facility , therefore auditor gave partial rating instead of NO In accordance with BSCI social
Requirement 7.1 there is satisfactory evidence that the auditee is in observance of the occupational health and safety regulations applicable for
its activities. In accordance with the Egyptian Labor Law no. 12/2003, art 227, the concerned minister shall issue the decrees necessary for
determining the establishments and their branches which shall undertake the institution functional agencies for vocational safety and health and
ensuring labor environment security, the relevant concerned committees and the quarters to be assigned by the training process in these fields.
These decrees shall determine the rules to be followed in this respect. The said committees shall be concerned with studying the conditions of
work, the causes of accidents and injuries, the vocational diseases and others, and shall lay the rules and precautions capable to prevent them.
The decisions of these committees shall bind the establishments and their branches. The training process shall comprise the workers of the
functional agency for vocational safety and health, and ensuring labor environment security, the members of the concerned committees and
those in charge of all levels of management and production, commensurate with their responsibilities and the nature of their work. It was noted
that the facility has changed the establishment of the health & safety committee , however new members of the committee (12) have not yet
received the occupational health & safety training from competent authority as required by law , however management showed a document
proving that they have already applied for the training, in meantime internal training is provided to the employees , therefore auditor gave partial
rating instead of No

Follow up audit dated 25/11/2020
Status: Corrected

Evidence: The facility provided training for safety committee members by legal authority dated 08-12 March 2020.
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7.3 -  Full audit dated 10/02/2020

In accordance with the Egyptian Labor Law no.12/2003 art no. 215, the establishment and its branches shall carry out an evaluation and analysis
of the risks and of the expected industrial and natural disasters and prepare an emergency plan for protection of the establishment and its
workers in the event of an occurring disaster, providing the effectiveness of this plan shall be tested and practical drills shall be conducted on it to
ascertain its efficiency and train the workers to face its requirements. The establishment shall notify the concerned administrative authority with
the emergency plan and any modifications produced therein and also in case of storing or using dangerous materials. In accordance with amfori
BSCI Social requirements 7.3: the auditee regularly carries out risk assessments for safe, healthy and hygienic working conditions. It was noted
that risk assessment did not take into consideration, pregnant women, disabled persons, transmittable diseases and non transmittable diseases
Facility has policies and procedures; risk assessment is covering all processes therefore auditor gave Partial rating instead of No.

Follow up audit dated 25/11/2020

Status: Not Corrected
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7.15 - Full audit dated 10/02/2020
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7.15 In accordance with the Egyptian Decree No. 211 for the year 2003- chapter 3 art 2,” it is necessary to prepare entries and exits for
emergency, ensuring that routes leading to work sites should be suitable to the number of workers, and providing those entries, exits and routes
with suitable signs and lighting according to the emergency plan of the facility” all doors should be easy to open and should be open outward. In
accordance with amfori BSCI Social requirements 7.15: the auditee ensures that escape routes, aisles and emergency exits in the production site
are not blocked, easily accessible and clearly marked. It was noted that one out of two emergency exits provided in the last floor yarn warehouse
is from sliding type , one out of two emergency exits is in yarn warehouse and cutting section was found opening inward , one out of two
emergency exits in production area is from sliding type and one out of emergency exits of finished product warehouse from sliding type . Facility
has policies and procedures, exits and aisles are clear and marked, there are at least 2 emergency exits in all other floors of the facility therefore
auditor gave Partial rating instead of No.

Follow up audit dated 25/11/2020
Status: Corrected

Evidence: all sliding exit doors are replaced with outwards open doors.

JalS 383
7.15 23ad daulia 0685 G iy Jaall a8l 50 ) 35l Lk o e 3SB 5 ¢ g5 ) shall & jlaa g Jahae dlac (555 pall " ¢ 2 33l 3 Jaaill 2003 plad 211 ) (5 _pmaall o gus el i
el Gy o Al da e 0S5 o g el Al o) e (065 o a5l ¢l phall dadl 68 g Ausiall Belialll s iladlad) 3 il jluaall g il g Jalaal) s 4555 ¢ Jlaal)
amfori BSCI Social 7.15: of Las sl .z s 51 W 3y g L) s sl S5 ¢ glY1 gdigm (58 1501 shall g Jha s Sl jaall s s pell Byl B3] pae (8l Axalall Agal) (aniad
E)'M,‘Jsuul_‘\,:néw!rwéujaJ,fudlg,}j)ﬂ\&aw@;)l,u\cjmwmjcpj‘@);A\&,ﬂly}m)gs‘yl@M@Jﬂ\taw@s},mluj\,utcj\;ﬁwll;!,
il Sl el 7 a5 ¢ Dol yal 5 Slasbans sliiall 315l & sl (a (el il st (551 shll e o aalsy Gl g sl G s LY Ailaie (B (5l sl (o2 53 g0 2l
Y e Y B e giaall e @l ¢ slanall (5 AY1 @i shall aues sl shall la jae JY) e aa g ¢ Baraa,

25/11/2020 &% GBS Al

faas pdllall

Z Al s e ol ol 381 Sl oA ol gl aen Jlasid iy s,
7.19 - Full audit dated 10/02/2020

7.19 In accordance with BSCI Social requirements 7.19 the auditee has emergency procedures, in writing, to deal with cases of trauma or serious
illness including for when the patient has to be transferred to an appropriate medical facility. It was noted that there are no emergency
procedures, in writing, to deal with cases of trauma or serious illness including for when the patient has to be transferred to an appropriate
medical facility, no procedures exist therefore auditor gave No rating instead of Partial

Follow up audit dated 25/11/2020
Status: Not Fully Corrected
Evidence: The facility has a written procedure for Covid 19 but still there are no emergency procedures, in writing, to deal with cases of trauma or

serious illness including for when the patient has to be transferred to an appropriate medical facility, no procedures exist therefore auditor gave
partial rating instead of No.
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7.22 - # Covid 19: During the facility tour, it was noted that a male toilet in weaving section is not fitted with soap, paper and hot water.
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Remarks from Auditee:
None

Full Audit [Audit Id - 173784] Audit Date: 09/02/2020 PA Score: D Deadline date:30/04/2020

Good practices

None

IAreas of improvement

The overall results observations shows that the auditee partially fulfils the requirement of this performance area, the auditee has set and publicly
stated their mission, vision and objectives which also refer to the amfori BSCI Code of Conduct, facility has policies and procedure, risk
assessment on occupational health and safety was conducted covering all processes in the facility, sufficient number of fire extinguishers is
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provided, clear aisles are maintained, emergency exits are clear and well marked, first aid kits were provided in all sections however there was a
gap in implementation and internal verification.

71 - In accordance with BSCI social requirement 2.4 there is satisfactory evidence that the auditee builds sufficient competence among managers,
workers and workers representatives to successfully embed responsible practices in the business operation During audit time , it was noted that
the no training was conducted on the content of the amfori BSCI code of conduct for managers and workers , facility has policies and procedures
and BSCI code of conduct was found posted in the facility , therefore auditor gave partial rating instead of NO In accordance with BSCI social
Requirement 7.1 there is satisfactory evidence that the auditee is in observance of the occupational health and safety regulations applicable for its
activities. In accordance with the Egyptian Labor Law no. 12/2003, art 227, the concerned minister shall issue the decrees necessary for
determining the establishments and their branches which shall undertake the institution functional agencies for vocational safety and health and
ensuring labor environment security, the relevant concerned committees and the quarters to be assigned by the training process in these fields.
These decrees shall determine the rules to be followed in this respect. The said committees shall be concerned with studying the conditions of
work, the causes of accidents and injuries, the vocational diseases and others, and shall lay the rules and precautions capable to prevent them.
The decisions of these committees shall bind the establishments and their branches. The training process shall comprise the workers of the
functional agency for vocational safety and health, and ensuring labor environment security, the members of the concerned committees and those
in charge of all levels of management and production, commensurate with their responsibilities and the nature of their work. It was noted that the
facility has changed the establishment of the health & safety committee , however new members of the committee (12) have not yet received the
occupational health & safety training from competent authority as required by law , however management showed a document proving that they
have already applied for the training, in meantime internal training is provided to the employees , therefore auditor gave partial rating instead of No
S Laga g 60 ) (it LaS il Al (g Figall Aadldl g Aaall ey il ey )il o1 (12) Aialll 3 saadl eliae V1 o W) cadldl 5 Aaall dind el oy 8 5Ll of Jas 1
Y e Yy 5 Carial bl aal e el UL g il gall I G il 58 5ty LB 03 (3 eyl Jedlly Ceni 38 Ll s A58 5 & jelal 5 510Y)

7.3 - Inaccordance with the Egyptian Labor Law no.12/2003 art no. 215, the establishment and its branches shall carry out an evaluation and analysis of
the risks and of the expected industrial and natural disasters and prepare an emergency plan for protection of the establishment and its workers in
the event of an occurring disaster, providing the effectiveness of this plan shall be tested and practical drills shall be conducted on it to ascertain its
efficiency and train the workers to face its requirements. The establishment shall notify the concerned administrative authority with the emergency
plan and any modifications produced therein and also in case of storing or using dangerous materials. In accordance with amfori BSCI Social
requirements 7.3: the auditee regularly carries out risk assessments for safe, healthy and hygienic working conditions. It was noted that risk
assessment did not take into consideration, pregnant women, disabled persons, transmittable diseases and non transmittable diseases Facility has
policies and procedures; risk assessment is covering all processes therefore auditor gave Partial rating instead of No.
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7.15 - In accordance with the Egyptian Decree No. 211 for the year 2003- chapter 3 art 2,” it is necessary to prepare entries and exits for emergency,
ensuring that routes leading to work sites should be suitable to the number of workers, and providing those entries, exits and routes with suitable
signs and lighting according to the emergency plan of the facility” all doors should be easy to open and should be open outward. In accordance with
amfori BSCI Social requirements 7.15: the auditee ensures that escape routes, aisles and emergency exits in the production site are not blocked,
easily accessible and clearly marked. It was noted that one out of two emergency exits provided in the last floor yarn warehouse is from sliding type
, one out of two emergency exits is in yarn warehouse and cutting section was found opening inward , one out of two emergency exits in production
area is from sliding type and one out of emergency exits of finished product warehouse from sliding type . Facility has policies and procedures,
exits and aisles are clear and marked, there are at least 2 emergency exits in all other floors of the facility therefore auditor gave Partial rating
instead of No.
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7.19 - In accordance with BSCI Social requirements 7.19 the auditee has emergency procedures, in writing, to deal with cases of trauma or serious illness
including for when the patient has to be transferred to an appropriate medical facility. It was noted that there are no emergency procedures, in
writing, to deal with cases of trauma or serious illness including for when the patient has to be transferred to an appropriate medical facility, no
procedures exist therfore auditor gave No rating instead of Partial
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Remarks from Auditee

Performance Area 8 : No Child Labour

1- Followup Audit [Audit Id - 199190] Audit Date: 25/11/2020 PA Score: A Deadline date:25/01/2021

GOOD PRACTICES:

AREAS OF IMPROVEMENT:

Remarks from Auditee:
None

Full Audit [Audit Id - 173784] Audit Date: 09/02/2020 PA Score: A Deadline date:

Good practices

None

Areas of improvement

None

Remarks from Auditee
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Performance Area 9 : Special protection for young workers

1- Followup Audit [Audit Id - 199190] Audit Date: 25/11/2020 PA Score: A

Deadline date:25/01/2021

GOOD PRACTICES:

AREAS OF IMPROVEMENT:

Remarks from Auditee:
None

Full Audit [Audit Id - 173784] Audit Date: 09/02/2020 PA Score: A

Deadline date:

Good practices

IAreas of improvement

None

Remarks from Auditee

Performance Area 10 : No Precarious Employment

1- Followup Audit [Audit Id - 199190] Audit Date: 25/11/2020 PA Score: A

Deadline date:25/01/2021

GOOD PRACTICES:

AREAS OF IMPROVEMENT:

Remarks from Auditee:
None

Full Audit [Audit Id - 173784] Audit Date: 09/02/2020 PA Score: A

Deadline date:

Good practices

None

IAreas of improvement

None

Remarks from Auditee

Performance Area 11 : No Bonded Labour

1- Followup Audit [Audit Id - 199190] Audit Date: 25/11/2020 PA Score: A

Deadline date:25/01/2021

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:

No migrant workers found during this audit, so 11.2 is not applicable

Gihb ¥ 11,2 AN ¢ Gaal 3 DA alee Jue e gl

Remarks from Auditee:
None

Full Audit [Audit Id - 173784] Audit Date: 09/02/2020 PA Score: A

Deadline date:

Good practices

None

IAreas of improvement

None
11.2 - No any migrant workers are employed in the facility

Remarks from Auditee

amfori @ 8sCl www.bsciplatform.org
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Performance Area 12 : Protection of the Environment

1- Followup Audit [Audit Id - 199190] Audit Date: 25/11/2020 PA Score: A Deadline date:25/01/2021

GOOD PRACTICES:

AREAS OF IMPROVEMENT:

Remarks from Auditee:
None

Full Audit [Audit Id - 173784] Audit Date: 09/02/2020 PA Score: A Deadline date:
Good practices

None
IAreas of improvement

None

Remarks from Auditee

Performance Area 13 : Ethical Business Behaviour

1- Followup Audit [Audit Id - 199190] Audit Date: 25/11/2020 PA Score: A Deadline date:25/01/2021

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
13.1 - Full audit dated 10/02/2020

In accordance with amfori BSCI Social requirements 13.1: the auditee actively opposes any act of corruption, extortion or embezzlement, or in
any form of bribery in its activities as a business enterprise It was noted that no training was provided by the facility for workers and managers on
ethics and integrity The facility has policies but no procedures, there is no sign of any act of corruption, extortion or any form of bribery therefore
auditors gave partial rating instead of NO.

Follow up audit dated 25/11/2020

Status: Corrected

Evidence: training records dated August 2020 and anti-corruption policy issued dated January 2020.

10/02/2020 s J4lS a5
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Remarks from Auditee:
None

Full Audit [Audit Id - 173784] Audit Date: 09/02/2020 PA Score: A Deadline date:30/04/2020
Good practices

None
IAreas of improvement

The overall results observations shows that the auditee partially fulfils the requirement of this performance area, the auditee has set and publicly
stated their mission, vision and objectives which also refer to the amfori BSCI Code of Conduct, facility has policies related to ethics and integrity,
however there is a gap in implementation and internal verification.

13.1 - In accordance with amfori BSCI Social requirements 13.1: the auditee actively opposes any act of corruption, extortion or embezzlement, or in any
form of bribery in its activities as a business enterprise It was noted that no training was provided by the facility for workers and managers on ethics
and integrity The facility has policies but no procedures, there is no sign of any act of corruption, extortion or any form of bribery therefore auditors
gave partial rating instead of NO ) ) ) ) )
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Remarks from Auditee
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Audit Type Date Auditld | PA1 | PA2 | PA3 | PA4 | PA5 | PA6 | PA7 | PA8 | PA9 | PA10 | PA11 | PA12 | PA13 OR‘:{::;I
Follow-up
Audit 25/11/2020 | 199190 .

Full Audit 09/02/2020 | 173784
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Audit Date : 25/11/2020
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&neCert® International

OneCert International Private Limited
India Crfice:- H-08, Mansarovar Industrial Area, Mansarovar, Jaipur 302020, Rajasthan, India
Phone: +81-2414048706; +91-141-2385481; Email: info@onecert net
USA Office: OneCert Inc., 1021 D Sireet, Lincoln, MNE 88502, USA,
Phone: (402) 420-5080, Fax: (B8R) 475-0044
Web: www.onecert.com, www.onecertintemational.com

Scope Certificate

N® OMNE-DD00- 200 22 2-T-GOTS

OneCert Intematicnal declares that

Jbre o

has b=en inspected and assessed according to the

Global Organic Textile Standard (GOTS)
- Version 6.0 -

and that products of the categories as mentioned below (and further specified in the product appendix)
conform with this standard:

Product categories: Home Textiles

Processing steps / activities carried out under responsibility of the above-menticned company for the
certified products:

Exporting, Importing, Trading, Weaving, Manufacturing and Dryeing
This Certificate is valid until: February 21, 2022

Place and Date of lssus Stamp of the |ssuing Body
Jaipur, Rajasthan, India; 22 December 2020

&
FOTE

Sandesp Bhargava

This Scope Certificates provides no proof that any goods delivered by its holder are GOTS certified. Proof of
GOTS certification of goods delivered iz provided by a valid Transaction Certificate [TC) covering them.
The issuing body may withdraw this certificate before it expires if the declared conformity is no longer guaranteed.
Aocredited by I0AS, Accreditation M®: B9
This electroniclly issved doournent is the valid original wersion.
Scope Certificate OME-1DMX B License number ONE-X00X, Certificate of compliance, Page 1 of 3
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&neCert® International

OneCert Intemational Private Limited
India Office:- H-08, Mansarovar Industrial Area, Mansarovar, Jaipur 302020, Rajasthan, India
Phone: +81-8414048706; +91-141-2325431; Email: infoi@onecert nat
USA Office: OneCert Inc., 1021 D Street, Linceln, NE 83502, USA,
Phone: (402) 420-5080, Fax: (B88) 475-0044
¥Web: www.onecert.com, www.onecertintemational.com

Global Organic Textle Standard (GOTS)
Products Appendix to Cerificate Mo, ONE-XXHX

In specific the certficate covers the following products:

Product Category Product Details Material & Material Composition Label Grade
Home Textiles Towels 100% Organic Cotton Organic
Home Textiles Bathrobes 100% Organic Cotton Organic
Place and Date of lssue Stamp of the Issuing Body Standard Logo
Jaipur, Rajasthan, India; 22 Cecember 2020 it Ty
In' “’i"-
3 5
F z
!

Sandesp Bhargava

Thiis electroniclly izswed document is the valid original version.
Scope Certificate ONE-O0K & License numiber ONE-XI00, Certificate of compliance, Pags 1 of 3



&neCert® International

OneCert International Private Limited
Indlia Oifice:- H-08, Mansarovar Industrial Area, Mansarovar, Jaipur 302020, Rajasthan, India
Phone: #81-8414048706; +91-141-2385231; Email: infoi@onecert net
54 Office: OneCert Inc., 1021 D Strest, Lincoln, ME 83502, USA,
Phone: (402) 420-6080, Fax: (BE8) 475-0044
Web: www onecert.com, www.onecertintemational.com

Ghobal Organic Textde Standard (GOTS)

Facility Appendix to Cerificate Mo, ONE-XXXX

Under the scope of this cerificate the following facilities have been inspecied and assessed. The listed
processing stepsiactivities conform with the comesponding criteria of the Global Organic Textile Standard
{GOTE) for the certified products:

Mame of Facility Address of Operation Processing Steps / Type of Relation
Activities {Main/ Facility)

Exporting, Importing, Main
Trading, Weaving,

Manufacturing and
Diyemng
Place and Date of lasue Stamp of the lssuing Body Standard Logo

Jaipur, Rajasthan, India; 22 December 2020

A& Ty
o “r

&
FOTE

Sandesp Bhargava

Thits electroniczlly issved docurnent is the valid orginal wersion.
Soope Certificate ONE-OME & License numiber ONE-XI0X, Certificate of compliance, Pags 3 of 3




OTI = INSTITUT FUR OKOLOGIE, TECHNIK UND INNOVATION GMBH
OEKO-TEX®

1050 WIEN, AUSTRIA
INSPIRING CONFIDENCE

CERTIFICAT

The company

OEKO-TEX®

CONFIDPENCE IN TEXTILES

CRTO 082094 OETI

Tested for harmful substances
www.oeko-tex.com/standard100

is granted authorisation according to STANDARD 100 by
OEKO-TEX® to use the STANDARD 100 by OEKO-TEX®
mark, based on our test report CR025 168488.2

for the following articles:

Beach towels, Bath towels, Kitchen towels, Bath ropes made of 100% cotton white and yarn or fabric dyed
with reactive dyestuff, include accessories (sewing threads, woven and printed labels)

The results of the inspection made according to STANDARD 100 by OEKO-TEX®, Annex 4, product class Il have
shown that the above mentioned goods meet the human-ecological requirements of the STANDARD 100 by OEKO-
TEX® presently established in Annex 4 for products with direct contact to skin.

The certified articles fulfil requirements of Annex XVII of REACH (incl. the use of azo colourants, nickel release, etc.),
the American requirement regarding total content of lead in children’s articles (CPSIA; with the exception of
accessories made from glass) and of the Chinese standard GB 18401:2010 (labelling requirements were not
verified).

The holder of the certificate, who has issued a conformity declaration according to ISO 17050-1, is under an
obligation to use STANDARD 100 by OEKO-TEX® mark only in conjunction with products that conform with the
sample initially tested. The conformity is verified by audits.

The certificate CRTO 082094 is valid until 31.03.2021

Vienna, 22.07.2020

A

Robert Locker Dipl.-HTL-Ing. Helene Melnitzky

Managing Director Manager Department of Ecology

OEKO-TEX® Association | Genferstrasse 23 | CH-8002 Zurich
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